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HIGHPRIESTS: MINISTERSOF VISION

ANNUAL PLAN FOR MINISTRY

PRIESTHOOD COVENANT PRINCIPLE HELPFUL STEPS
Develop and implement a plan for ministry that uses my | FORPLANNING
gifts to advance Christ’'s mission. YOUR MINISTRY

Step One: With congregation-
al leaders, explore and identify
ministerial opportunities and
needs of the congregation(s) in
which you primarily minister.

As a high priest, you are encouraged to develop a written ministry plan every year in
collaboration with your mission center president and the pastor of congregation(s) in which
you primarily minister. The following information is to help you develop your plan. It is
important, whatever process or form you use, to share your annual plan with your mission
center president and pastor(s) so your ministry is aligned, and God’s people are blessed. The

High Priest Annual Plan for Ministry form is included with this information. May you have Step Two: With mission center
a strong sense of call and the ever-present guidance of the Holy Spirit as you develop your leaders and other world church
plan for ministry. ministers, explore and identify

mission center missional goals
in which you could engage and

PRIORITIES FOR THE QUORUM OF HIGH PRIESTS provide ministry.

Step Three: Based on needs in
Mentor—Walk alongside others, offering ministry, coaching, and encouragement. your community or a congre-
Model—Live as a disciple of Jesus Christ; demonstrate Christ-like servant leadership. gation’s community consider

tunities fa inistry.
Magnify—ldentify and expand giftedness found within yourself and others; bring into focus OPPOTHUriTtes fof yOur minmistry

the peace of Jesus Christ for others; be a minister of vision for the church and community. Step Four: According to your
gifts and the various facets of

high priest ministry, reflect on
the ministries to which you feel
called; consider the quorum

Share Generously—Respond to God’s grace and generosity from your true capacity.

AREAS OF EMPHASIS FOR MINISTERS OF VISION sttt e
above.

High priests understand where. we came High priests build bridgesibe.tween the pe.ople Step Five: Coordinate your

from and how we got here, while also and cultures found within congregations, ministry planning with other

seeing and articulating the mission centers, and commu-
“big picture” and possibil- nities, at the same time
ities for the future. providing connections to

World Church ministers in the
mission center so a more inte-
grated approach to challenges

Honoring Bridi the needs and mission -
ging and opportunities is developed.
the. Pa‘st, Cultures around the world. pPp p
Visioning and People Step Six: Choose no more than
High priests exempli- the Future High priests strive to three or four goals to be your
fy a faithful stand foster the spiritual priorities for the next year. You
for justice and growth and

do not need to have goals in each

peace, doing wholeness of ‘ Y h
more than Standin Six Areas of Fostering individuals, Eﬁ €gory. 0111. may . ave more
SImply for JUStnge Emphasis for Splrltual congregation.g an one goalin a C'a egory.
thinking and Peace Ministers of Growth and communi- Step Seven: ldentify area(s) of
about or Vision Wholeness ties, and the personal development to which
payinglip church without you want to commit.
service to right- neglecting their
ing injustices. own spiritual health Step Eight: Remember self-care
and well-being. of you and your family.

Building Enhancing 8 y ) y y )
High priests provide Support Lead.ershlp High priests provide lead- St.ep Nine: Complete the. ngh
the infrastructure and Systems Effectiveness ership, at the same time Priest Annual Plan for Ministry
systems to enable and continuing to develop and form. Share it with your mis-
empower a congregation’s improve leadership skills sion center president and pas-
or mission center’s mission, and effectiveness in themselves tor(s) of the congregation(s) in

most often behind the scenes. and others. which you primarily minister.



% Comm unif\g Of C{%risf

PEACE

HIGHPRIESTS: MINISTERSOF VISION

ANNUAL PLAN FOR MINISTRY

NAME: DATE:
CONGREGATION(S) AND MISSION CENTER: PASTOR(S) AND MISSION CENTER PRESIDENT:
MINISTRY GOALS EXPECTED COMPLETION DATE

CONGREGATIONAL GOAL(S)
Scope: identified with pastor, provides ministry to congregation

MISSION CENTER GOAL(S)
Scope: identified with mission center leaders, provides ministry to your mission center

COMMUNITY GOAL(S)
Scope: provides ministry to your community or a congregation’s community

PERSONAL DEVELOPMENT GOAL(S)

Scope: a skill or knowledge that would improve your ministry

HIGH PRIEST SIGNATURE: DATE:

PASTOR(S) SIGNATURE(S): DATE:

MISSION CENTER PRESIDENT SIGNATURE: DATE:




